Holistic Investing and Financial
Planning for Architects:

TRUSTPOINT Ideas for your practice, money,

A
and financial life.
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Introduction

« Financial Planning
v/ Budgeting & Saving
v/ Retirement Investing
v/ Education Planning
v/ Estate Planning

v/ Succession & Exit Planning

« How does human behavior impact it all?




Financial Planning

What is financial planning?

“Financial planning is a process, not a
product. It is the long-term method of
wisely managing your finances so you can
achieve your goals and dreams, while at
the same time negotiating the financial
barriers that inevitably arise in every stage
of life.”

hitps://fpamn.org/consumers/what-is-

financial-planning/
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Budgeting & Saving

As a general rule of thumb, an emergency fund should be

sufficient to cover atleast __ to__ months of expenses:

*A) 1-2 months
*B) 2-4 months
« C) 3-6 months

* D) 4-8 months



Budgeting & Saving

50% percent of budget
Housing, Food, Medical, Transportation, Debt Payments

30% percent of budget
Clothing, Restaurants & Bars, Travel, Entertainment

20% percent of budget
Emergency Fund, Retirement Savings, Extra Debt Payments

SEVI[S

There are lots of ways to budget and save effectively. This general guideline keeps it simple.



Budgeting & Saving: Big ldeas, Huge Impact

According to the U.S. Bureau of Labor Statistics, in 2022, “housing accounted for the largest share
(33.3 percent) [of household expenses], followed by transportation (16.8 percent), food (12.8 percent),
personal insurance and pensions (12.0 percent), and healthcare (8.0 percent). Each of the remaining
categories contributed less than 5.0 percent of total expenditures.”

https://www.bls.gov/news.release/cesan.nr0.htm



https://www.bls.gov/news.release/cesan.nr0.htm

Budgeting & Saving: Little Ideas, Big Impact
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Retirement Investing: Start Now

Account growth of $200 invested/saved monthly

$450,000 w Consistent Chloe invests from Ending portfolio

ages 25 to 65 earning 6.25% $420,300

$100.000 ($96,000 total) ' -
1 (1]
¥ Late Lyla invests from ages
35to 65 earning 6.25%
$350,000 ($72,000 total)
. R $210,700
¥ Quitter Quincy invests from

$300,000 | ages25to35 earning 6.25% 66%

($24,000 total)
$250,000 & Nervous Noah saves from ages

. . $209,600

25 to 65 in cash earning 2.0% 89%
$200.000 ($96,000 total)
$150,000 $147,900

. 35%
$100,000 L
$50,000
Investment return
Savings
$0 ?

25 30 35 40 45 50 55 60 65
Age

The above example is for illustrative purposes only and not indicative of any investment. Source: J.P. Morgan Asset Management, Long-Term Capital Market Assumptions. Compounding is the increasing value of assets due to investment return earned on both principal and prior investment gains.



Retirement Investing: Stay Invested

Since 1980, the S&P has had over 10,000 trading days. However, if you miss a small fraction of the best days, the impact can be material.
Said another way, the cost of trying to time the market can be high.

Half of the S&P 500 Index’s
strongest days in the last 20
years occurred during a bear
market.

Another 34% of the market’s
best days took place in the
first two months of a bull
market—before it was clear a
bull market had begun.

In other words, the best way
to weather a downturn could
be to stay invested since it’s
difficult to time the market’s
recovery.

’ Source: Hartford Funds, Ned Davis Research, 12/21.

Time period referenced is 12/16/01-12/15/21.
Invested All Miss 5 Best Miss 10 Best Miss 30 Best  Miss 50 Best
Days Days Days Days Days

Source: Morningstar. Hypothetical Growth of $10,000 Invested in the S&P 500 Index (TR) from 1/1/980 — 12/31/2021
Use of Indices and Benchmark Return Indices cannot be invested in directly. Index performance is reported gross of fees and expenses and assumes the reinvest dividends and capital gains. Past performance does not indicate future performance and there is a possibility of a loss. See disclosure page for indices representing each asset
class.



Retirement Investing: Account Types

Taxable Brokerage Account

Employer-Based Retirement Accounts

. E.g., 401(k), 403(b), 457(b), SIMPLE IRA, SEP IRA

Personal Retirement Accounts

 Individual Retirement Accounts (IRAS)

Specialty Accounts
- E.g., HSA /\/




Retirement Investing: Account Type Hierarchy

Contribute to 401(k) to get full match — max out if you can

High limits; TaxAdvantaged; Automated; Simple; Protected

— Contribute to personal IRA — max out if you can

Good limits; TaxAdvantaged; More investing options

oA Must have High-Deductible Health Plan
Good limits; TaxAdvantaged (Med & 65+)

Taxable No limits; Flexible

Brokerage

No tax advantage, but tax diversity



Retirement Investing: Investment Options

The Relationship Between Risk and Return

Expected @
Return Int’l Bonds

Bonds
Cash
Equivalents

Low < Risk » High

High
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Retirement Investing: General Strategy

Everyone and every situation is different. But a reasonable guide and general
strategy for many people is to take on more investing risk earlier and reduce
investing risk as retirement approaches and into retirement.

Weighted %
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40

20

0
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Years Before Retirement l Years After Retirement

Target Retirement Date




Retirement Investing: Mutual Funds

A mutual fund is like a
basket of stocks or
bonds

Individuals pool their
money

Each mutual fund has a
specific investment
objective

Can provide instant,
broad diversification



Retirement Investing: Target Date Funds

Target Date Funds are extremely prevalent and popular in employer-based
retirement plans. Within those plans they are a good option for many people.

Target Date Fund investment mixes

You can put 100% of your | . NN l I I
assets into the Target Date . I

Income

fund that most closely 6 -

matches the year in which

q 40
you plan to retire and/or
start using the money. 2
All Target Date funds consist o
. . 46 a4 36 31 26 21 16 11 6 1  Transitioning Retired
Of a mix Of underlylng StOCk Approximate years until retirement

I Total Stock Market Index Fund

and bond mutual funds. Total International Stock Index Fund
B Total Bond Market Il Index Fund

These funds are deSig ned to M Total International Bond Index Fund
Short-Term Inflation-Protected Securities Index Fund

d ecrease StOCk eXpOS ure as The target allocations of the funds for 46-16 years until retirement are currently identical; however, as time passes, each fund will gradually shift its
. emphasis toward a more conservative allocation depending on the maturity date of the fund.
you near retirement.

Note: Allocations for the date-specific funds will shift their emphasis (form stocks to bonds) over time based on an assumed retirement age of 65.

If you think you'll retire significantly earlier or later, you may want to consider a fund with a more appropriate asset allocation.




Education Planning: Future Costs

Average Estimated Full-Time Undergraduate Expenses

$40,967 W Estimated Future Cost 18 Yrs

$31,459 m Estimated Future Cost 12 Yrs
$24,157 ® Estimated Future Cost 6 Yrs
$18,550 M Current ('20-'21)

Public Two-Year

$59,231

Current expenses via College Board’s Current expenses via College
Board’s “Trends in College Pricing and Student Aid 2020.”

$45,484
Calculations for estimated future college expenses assume a 4.5
$34,92 7 percent annualized increase.

$26,820

Public Four-Year (In-State)

$95,583

Public Four-Year (Out-of-State) $73,398

$56,362
$43,280

$121,201
$93,070

Private/Nonprofit Four-Year

$71,468
$54,880

S0 $20,000 $40,000 $60,000 $80,000 $100,000  $120,000  $140,000



Education Planning: Accounts

529 Plan

Tax-free investing and distribution for qualified college education
expenses

Any non-qualified withdrawals are taxed as ordinary income plus a
10% penalty on earnings

ROTH IRA Option; Secure 2.0

Custodial Account (Uniform Gifts to Minors Act/Uniform
Transfer to Minors Act

Funds must be used for child’s benefit, not necessarily for college

Child assumes full control at age of majority (generally 18 or 21)



Estate Planning: Objectives

Avoid intestacy
Communicate your wishes
Provide for spouse/children
Plan for incapacity/disability
Provide creditor protection
Distribute assets

Choose guardian for children

< L L < < < < X

Reduce income or estate taxes




Estate Planning: Documents

« Traditional Will
« Revocable (Living) Trust

» Marital Property Agreement

» Beneficiary Designations/PODs/TODs
« “List of things” | Personal Property Addendum
« Durable Power of Attorney

 Healthcare Directive



Estate Planning: How Assets Pass

Probate vs Non-Probate Assets

Probate is a public-court process that helps settle legal and financial matters upon death according to a will, if
written.

Court costs, length of time, the lack of privacy and family disagreements are all potential issues that may arise within
the probate process. With proper estate planning, you can limit the amount of assets that pass through probate.

Assets That Bypass Probate Probate Assets
Jointly Held Assets gsse:_s - Assets held in Trust Individually-owned assets with no
Sl beneficiary (ex. cars, home, bank

Joint Accounts Retirement Accounts Trust Agreements account and personal belongings).
JTWROS IRA and Annuities _ _
Tenancy by the Entirety Transfer on Death Assets titled Tenancy in Common

Payable on Death
Life Insurance
Last Will & Testament
To Joint Owner To Named Beneficiary To Trust Beneficiary To Will Beneficiary

Digital Assets: Nearly all 50 states have passed a version of the Uniform Law Commission’s Fiduciary Access to Digital
Assets Act, Revised that legally allows for an executor, trustee, etc. to access a deceased'’s digital accounts. Consider

discussing your digital estate with your attorney and the potential need to share online access information with your
executor.

How assets pass upon death

Source: Uniform Law Commission, 2019



Succession & Exit Planning: What is it?

Your ownership in your firm is likely one of your most valuable assets.

Succession and exit planning means taking steps to get the most out of the
sale or transition of your firm and to make the process as smooth as possible

for your employees and clients.

If possible, it is better to have three to five years to go through this process

”)

with a variety of skilled advisors.

”) D))




Succession & Exit Planning: The Concept

O Implement Exit
& Repeat
Assemble
O & Plan

Set The details of succession & exit planning are

Targets complicated and specific to each firm. But the concept
@ IS simple: assess your firm, set financial targets,
Assess assemble a team of experienced, appropriate

professionals and plan with them how to achieve those
targets, implement and repeat until the targets are
achieved, and then exit.



Final Thoughts @

« Budget, Save, Invest, and Plan!

« Look at your firm’s 401(k). If it's good, use it. If not (or if you are not sure
If it's good), talk to us and get a good plan in place. It matters.

« Consider hiring a personal financial advisor. But only hire a fee-only
fiduciary! Talk to us about what that means.

Selling your
business?
Listen to our
podcast episode!

Find more articles E =
& resources!

\A




Jon Marquet, JD, CEPA®
Retirement Plan Consultant
Direct: 612.623.2252
jmarquet @trustpointinc.com

Allyson Krause, CRPP®

Managing Director - Retirement Plan Services
608.782.1148

akrause @trustpointinc.com

/\‘ I 'R STPOINT La Crosse, WI | P:608-782-1148
O\ U Eau Claire, Wl | P: 715-461-7018
Minneapolis, MN | P: 612-339-2343

www.trustpointinc.com



Our Newsletter for 401(k) News & Insights

» Designed for firm owners, partners, & HR professionals R IO

* Receive updates and insights on 401 (k) plans and plan education Retirement Point \

Updates and insights on 401(k) plans & plan education

 Informational blog articles, videos, and more

Welcome to Retirement Point

Welcome to Retirement Point, your compass in navigating 401(k) plans and
retirement readiness. Qur newsletter is tailored towards business owners,
providing the latest updates, expert insights, and valuable resources to
optimize your company's retirement plan offerings, ensuring a secure future
for both you and your employees.

A Bundled 401(k) Plan Solution

Il 16

Scan to
learn more!

Trust Point collaborates with business owners to offer unique, personalized
solutions for their retirement plans. Everything you search for in a 401(k)
plan, Trust Point can deliver a comprehensive solution.

Watch this video to learn more about how Trust Point partners with business
owners and allows for worry-free management.




	Slide Number 1
	Slide Number 2
	Financial Planning
	Budgeting & Saving
	Budgeting & Saving
	Budgeting & Saving: Big Ideas, Huge Impact
	Budgeting & Saving: Little Ideas, Big Impact
	Retirement Investing: Start Now
	Retirement Investing: Stay Invested
	Retirement Investing: Account Types
	Retirement Investing: Account Type Hierarchy
	Retirement Investing: Investment Options
	Retirement Investing: General Strategy
	Retirement Investing: Mutual Funds
	Retirement Investing: Target Date Funds
	Education Planning: Future Costs
	Education Planning: Accounts 
	Estate Planning: Objectives
	Estate Planning: Documents
	Slide Number 20
	Succession & Exit Planning: What is it?
	Succession & Exit Planning: The Concept
	Final Thoughts
	Slide Number 24
	Slide Number 25

