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WOMEN IN ARCHITECTURE COMMITTEE    #AIAMNWIA 
MEETING AGENDA 
June 10, 2020 
 

8:00 Introductions 
   
8:10 Recognitions: 

• Welcome Notes 
• Virtual Recognition 

 
8:05 AIA Events: 

• AIA MN Intercultural Development Training -currently ongoing remotely, June 10 
(Part I) and July 17 (Part II) 

• AIA MN Intercultural Leadership – registration opens June 2020 
• AIA MN State of the Organization – recap 
• A’20 MN – conference proposals due June 12 

 

8:10 WIA Business:  
• Recap AIA Women in Architecture Chapter Exchange- Vivian Lee/Amy Kalar/Jessica 

O’Donnell/ Elizabeth Camargo- June 01, ten women from Minnesota participated, 
we will schedule a small group follow-up conversation about how to implement 
ideas gleaned from other WIA chapters 

• WIA Quarterly Social –June 11, 4:30-6:30pm – Homes by Women Architects Virtual 
Social (Andrea Hammel Wollak , Sara Imhoff & Marta Snow) 

• AIA MN WIA Virtual Social Hour – June 24, 4-5pm (Architizer Top 50 Women Rocking 
the World of Architecture – Part II) 

• WIA Architecture & Design Film Festival– series of films available on-demand, 
upcoming screening of documentary City Dreamers (1:44) still looking for a funding 
source for screening fee of $400,  MAF grant?  EDI Committee? 

• Plan an upcoming Speed Mentoring Session 
 

8:30 Equity Discussion:  
• What actions can we take to make real change and move forward together- as 

architects, as women, as allies to people of color. 
• How do we establish strategic connections moving forward. 
• Can we partner with NOMA and AIA MN EDI Committee to create education/action 

programming? 
• Related discussion 

 

9:00  Conclude 
 

  



Resources: 
 
AIA Women in Architecture Exchange: 
https://calendar.aiany.org/2020/05/19/aia-women-in-architecture-chapter-exchange/ 
 
Legacy Project 
https://www.aia-mn.org/resources/mn-architectural-foundation/programs/wia/ 
 
Say It Loud / Behind the Built 
https://www.beyondthebuilt.com/say-it-loud 

 
Intercultural Development Training 
https://www.aia-mn.org/intercultural-development/ 
 
AIA Statement on Racial Injustice 
https://www.architecturalrecord.com/articles/14677-aia-issues-statement-on-racial-
injustice?oly_enc_id=7098I4328767I9L 
 
 


